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Member Notification of TN Supreme Court Ruling 

 

The Board of Trustees (“the Board”) of the Chattanooga Fire and Police Pension Fund (“the 

Fund”) would like to address member concerns surrounding post-traumatic stress (“PTS”) 

disability pension benefit claims and the TN Supreme Court Ruling dated October 13, 2025. 

 

The Board recognizes that post-traumatic stress disorder (“PTSD”) is a mental health condition.  

However, a PTSD diagnosis does not automatically qualify a firefighter or police officer for a 

disability pension from the Fund. In determining the outcome of all pension applications, the 

Trustees of the Fund are required to follow the legislation and policies that govern the Fund. To 

date, the Trustees have reached a determination on eight PTSD-based disability pension 

applications and approved four of them, with three being job-related disabilities. 

 

The policies and procedures for disability pension claims, including claims arising from mental 

health conditions such as PTSD, were updated in 2018 as part of a collaborative effort between 

the Board, City of Chattanooga Human Resource Personnel, City of Chattanooga Attorney’s 

Office, Fire Administration, Police Administration, and Union Representatives from both 

departments to ensure that members had a defined disability pension application process, to 

specify the types of evidence required to support disability pension applications, and to establish 

eligibility criteria for the Board to follow in deciding the applications.  

 

Through this collaborative effort, the following eligibility requirements, among others, were 

established with respect to mental health disability pensions: 

 
To qualify for a JRD based on a mental health disorder, such as Post Traumatic Stress Disorder 

(“PTSD”), Applicants must provide evidence satisfactory to the Board which shows: 

 

1. that the Applicant is permanently and mentally or physically incapacitated from performing 

his/her usual duties or any other duty in their respective department; 

2. that the disability is direct result of one or more traumatic events that are 

a. identifiable as to time and place 

b. un-designed and unexpected, and 

c. caused by a circumstance external to the Applicant (not the result of pre-existing disease 

that is aggravated or accelerated by the work); 

3. that traumatic event(s) occurred during and as a result of the Applicant’s regular or assigned 

duties; 

4. symptoms that have arisen in response to that traumatic event(s) are aggravated by performing a 

member’s regular or assigned duties; 

5. that the disability was not the result of the Applicant’s willful negligence; and 

6. that an Applicant who is a member of the Police Department shall acknowledge in writing that 

s/he will surrender his/her POST certification if approved for a mental health disability. 
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If an Applicant is seeking a disability retirement based on a mental health disorder caused by a mental 

stressor without any physical impact or injury, the Applicant must establish that the disability 

result(s) from direct personal experience of a terrifying or horror-inducing event that involves actual 

or threatened death or serious injury, or a similarly serious threat to the physical integrity of the 

Applicant or another person. 

 

In December of 2018, the Board updated its Disability Policy and the Member’s Guide to 

Disability Benefits to reflect these eligibility requirements. A printed copy of the Member’s 

Guide to Disability Benefits was provided to all active members during the 2019 in-service 

training; is provided to all active members during their academy pension enrollment and when 

they make disability inquiries; and is available on the Fund’s website. 

 

In addition, the Board is bound by the Chattanooga City Code in making disability pension 

determinations.  Relevant provisions of the City Code include the following: 

 

• Sec. 2-410(f)(1) states that a member seeking benefits must provide objective proof satisfactory 

to the Board of facts entitling the member to requested benefits. 

• Sec. 2-410(f)(2) states that it is the applicant’s burden and responsibility to prove entitlement to 

benefits by providing satisfactory, objective proof of disability to the Board. 

• Sec. 2-410(f)(4) states that “[n]o member shall be given disability benefits under this Section if 

the Board finds that said disability could probably be successfully corrected by competent 

medical treatment, and said member refuses to cooperate or otherwise fails or refuses to be so 

treated.” 

• Sec. 2-410(f)(5) states that, for purposes of a job-related disability, the term “disabled” or 

“disability” means a medically-determinable impairment proven by satisfactory, objective proof 

which, in the sole opinion of the Board, prevents the member from performing duties in the Fire 

or Police Department. 

 

It is important to understand that the Board has a duty to follow the terms of the Fund and to 

administer the Fund for the benefit of ALL participants. These duties do not permit the Board to 

approve all benefit applications presented to it. Rather, the Board is obligated to ensure that the 

Fund’s assets are used to pay benefits only when a benefit application satisfies the eligibility 

requirements. 

 

The Board is pleased that the TN Supreme Court has confirmed that we are correctly deciding 

disability pension applications. In particular, the TN Supreme Court agreed that the Fund’s 

requirements for obtaining a PTSD disability pension benefit are not ambiguous and were 

correctly applied by the Board. It should be noted that neither the Board nor the TN Supreme 

Court determined whether the applicant was suffering from PTSD. Instead, both the Board and 

the TN Supreme Court concluded that the applicant did not meet the requirements to be eligible 

for a job-related disability pension from the Fund. 

 

Finally, when disability pension applications are denied, it is important to remember that vested 

members with ten or more years of service are still entitled to a deferred vested retirement for 

their work as a firefighter or police officer with the City of Chattanooga. 
 


